


 Recruitment Strategies Form

To attract the highest caliber faculty, we need to actively recruit excellent candidates. This form helps to identify strategies that will be utilized in your search.

Academic Affairs sends position advertisements to the following places:
· Augustana College website
· HigherEd Jobs
· Southern Region Education Board (SREB)
· Job posting board
· Email from Academic Affairs to SREB scholars in the appropriate discipline
· Email from Academic Affairs to department chairs of relevant to department chairs of relevant HBCU graduate programs and to department chairs of institutions with graduate programs granting highest number of degrees to scholars from underrepresented backgrounds.
· The Registry: National Registry of Diverse and Strategic Faculty
· Job posting board
· Email from Academic Affairs to listed scholars in the appropriate discipline

Many disciplines have specific professional organizations or publications where Academic Affairs will post the ad. Please list your recommendations for these below, and indicate if anyone in your department is a member of these (which may reduce posting fees): 
· _____________________________________________________________________________
· _____________________________________________________________________________
· _____________________________________________________________________________
· _____________________________________________________________________________

Conferences, graduate programs, listservs, Facebook groups, and other formal and informal channels are excellent places for Search Committee members to post the ad. Please list all of these that the Search Committee will utilize below with an indication of which search committee member will be responsible for posting to each.
· _____________________________________________________________________________
· _____________________________________________________________________________
· _____________________________________________________________________________
· _____________________________________________________________________________
· _____________________________________________________________________________
· _____________________________________________________________________________

To attract a diverse and highly qualified pool, consider special interest groups, caucuses, and other affinity groups within your professional organizations. Please identify those groups here as well as who from the search committee will circulate the advertisement to these groups.
· _____________________________________________________________________________
· _____________________________________________________________________________
· _____________________________________________________________________________
· _____________________________________________________________________________

[bookmark: _GoBack]*Academic Affairs is building a spreadsheet of this information to be able to share with departments for future searches
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